NORTH!

'MIAMI CITY OF NORTH MIAMI
VETERAN'S PREFERENCE FORM

Claim for Preference as a Veteran wiil be allowed in accordance with Florida Administration Code 55A-7, Florida
State Statute Chapter 1.01(14) and 295.07, HB 692 2007 FL Legislature, and Chapter 2003-42 Laws of Florida (see
attached). Original DD214 must be presented at time of application.

Dates of Active Duty: From: / / To: / !
Please indicate type of discharge:
O Honorable 0 Dishonorable 00 Qther.
xplain
Are you a disabled Veteran? O Yes 0 No
If yes, what is your VA disability rating? %

NOTE: In support of your claim for additional preference/points as a disabled veteran, it is your responsibility to
furnish the Personnel Administration Department with adequate proof of your disability, a current disability award
letter from the U.S. Department of Veteran's Affairs, at the time of application.

Please check the category under which you ars claiming veieran's preference points.

1. Disabled veteran who has served on active duty in any branch of the Armed Forces and who:
a. Has a presently existing service-connected disability which is compensable under
public laws administered by the VA; or
b. Receives compensation, disability retirement benefits, or pension by reason of
public laws administered by the VA or the Department of Defense.

2. The spouse of any person:
a. Who has a total and permanent service-connected disability and who, because of
this disability, cannot qualify for employment, or
b. Who is missing in action, captured in the line of duty by hostile forces, or forcibly
detained or imprisoned in the line of duty by a foreign government or power.

3. A wartime veteran, as outlined in Florida State Statute 1.01(14).
4. The unmarried widow or widower of a veteran who died of a service-connected disability.
5. Aveteran who has served in a campaign or expedition for which a qualifying campaign badge has

been authorized: any Armed Forces Expeditionary Medal - AFEM or Global War on Terrorism
Expeditionary Medal qualifies for preference.

CERTIFICATION BY APPLICANT: | understand that according to Florida State Statutes, | must submit the required
documentation in support of my claim for veteran's preference points AT TIME OF APPLICATION.

| certify that there are no misrepresentations, omissions, or falsifications in the foregoing statements and answers,
and that the entries made by me are true, complete and correct to the best of my knowledge and belief, and are
made in good faith,

Signature of Applicant Date
FOR OFFICE USE ONLY
[ DD214 RECEIVED [0 DISABILITY LETTER RECEIVED COUNTER
STAFF INITIALS
0 ELIGIBLE [0 INELIGIBLE
O 5POINTS
O 10 POINTS SPECIALIST
STAFF INITIALS
Rev. 05/02
Rev, 01/04
Rev, 02/06

Rev. 07/07
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CITY OF NORTH MIAMI
VETERAN’S PREFERENCE NOTIFICATION

TO ALL APPLICANTS ELIGIBLE FOR VETERAN'S PREFERENCE:

Attached for your use are copies of Florida Administrative Code (FAC) 55A-7, Florida State Statute (FSS)
Chapter 1.01{14) and Chapter 295.07, HB 699 2007 Legislature, and Chapter 2003-42 Laws of Florida.
Applicants should pay special attention to FAC 55A-7.016, “Enforcement of Preference”, which describes
procedures and time limits you must comply with in order to file a compiaint.

| acknowledge that | have received a copy of FCC 55A-7, FSS Chapter 1.01(14) and Chapter 295.07, HB
699 2007 Legislature, and Chapter 2003-42 Laws of Florida.

Signature of Applicant Date

Rev. 05/02 PERSONNEL ADMINISTRATION COPY
Rev. 01/04
Rev. 07/07
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CITY OF NORTH MIAMI
VETERAN’S PREFERENCE NOTIFICATION

' TO ALL APPLICANTS ELIGIBLE FOR VETERAN'’S PREFERENCE:

Attached for your use are copies of Florida Administrative Code (FAC) 55A-7, Florida State Statute (FSS)
Chapter 1.01(14) and Chapter 295.07, HB 899 2007 Legislature, and Chapter 2003-42 Laws of Florida.
Applicants should pay special attention to FAC 55A-7.016, “Enforcement of Preference”, which describes
procedures and time limits you must comply with in order to file a complaint.

| acknowledge that | have received a copy of FCC 55A-7, FSS Chapter 1.01(14) and Chapter 295.07, HB
699 2007 Legislature, and Chapter 2003-42 Laws of Florida.

Signature of Applicant Date

Rev. 056/02 APPLICANT COPY
Rev. D1/04
Rev. 07/07



CHAPTER 55A-7
VETERANS' PREFERENCE IN APPOINTMENT AND RETENTION IN EMPLOYMENT

55A-7.001 Purpose

55A-1.002 Statement of Legislative Intent

55A-7.003 Definitions

55A-7.004 Covered Employers

55A-7.005 Covered Positions

55A-7.007 General Eligibility for Appointment and Retention Preference

55A-7.008 Persons Eligible for Appointment and Retention Preference

55A-7.009 Announcements, Applications and Due Process

55A-7.010 Employment Preference When Using a Numerically Based Selection Process
F55A-7.011 Employment Preference When Numerically Based Selection Process Is Not Used

55A-7.0111  Reinstatement or Reemployment; Promotion Preference

55A-7.012 Procedures for Commencement and Expiration of Preference (Repealed)

55A-7.013 Documentation of Preference Claim

55A-7.014 Notice and Documentation by Employer (Repealed)

55A-7.015 Preference in Retention

55A-7.016 Enforcement of Preference

55A-7.017 Administrative Review

55A-7.001 Purpose.
This chapter sets forth rules for applying veterans’ preference in appointment and retention in employment by the state and its
political subdivisions.

Specific Authority 295.085(2) FS. Law Implemented 295.085(2) FS. History-New 3-30-88, Formerly 22VP-1.001.

55A-7.002 Statement of Legislative Intent.
It is the intent of the Legislature to provide preference and priority for veterans in the hiring practices of the state and its political
subdivisions. This includes preference and priority in appointment, retention, reinstatement, reemployment and promotion,

Specific Authority 295.07(2) FS. Law Implemented 295.065 FS. History-New 3-30-88, Formerly 22VP-1.002, Amended 6-11-08.

55A-7.003 Definitions.
As used in this chapter:

(1) “Appointment” means employment of a preference-eligible applicant into a vacant position with the state or political
subdivisions of the state after the effective date of these rules.

(2) “Armed Forces” or “armed services” means the Army, Navy, Air Force, Marine Corps and Coast Guard of the United
States,

(3) “Augmented Rating” means the final numerical score received by a preference-eligible applicant after it is increased by
veterans’ preference points in accordance with Rule 55A-7.010, F.A.C., of this chapter.

(4) “Complaint Lacking Merit” means a complaint lacking a basis in law and/or fact, and which is so insufficient in that there is
little if any prospect that it can be successfully resolved in favor of the veteran.

(5) “Department” means the Florida Department of Veterans’ Affairs.

(6) “Department of Defense” means the United States Department of Defense.

(7) “Examination” means any selection device which resuits in a numerical score and by which applicants are determined
eligible for consideration for a specific position. These devices will include the following:

(a) A written or proficiency assessment of an applicant’s knowledge, skills, and abilities,

(b) An assessment of the essential knowledge, skills, abilities, and other job-related requirements possessed by an applicant, or

(c) An evaluation of the applicant’s training and experience.

(8) “Minimum Qualifications” means a specification of the kinds of experience, training, education, and licensure or



certification (if applicable) that provides appropriate job-related evidence that an applicant possesses the minimum required
knowledge, skills, and abilities necessary to the discharge of the duties involved.

(9) “Numerically Based Selection Process™ means an examination resulting in a numerical score which is the sole criterion for
making an employment selection decision from a pool of candidates who meet minimum qualifications.

(10) “Vacant Position” means a position which the covered employer has announced as being open for recruitment and
available to all applicants. A position that is announced as being open to current employees only, to be filled by the reassignment,
promotion or demotion of an employee is not a vacant position for the purpose of this chapter.

(11) “DVA” means the United States Department of Veterans’ Affairs.

(12) “Veteran” or “wartime veteran” is as defined in Section 1.01(14), F.S.

(a) The veteran must have served at least [ day during a wartime peried to be eligible for veterans’ perference. Active duty for
training shall not be allowed for eligibility.

(b) A veteran who has served in a campaign or expedition for which a qualifying campaign badge or expeditionary medal has
been authorized, (including any armed forces expeditionary medal or the global war on terrorism medal) is eligible for preference
pursuant to Section 293, 07, F.S,

Specific Authority 295.07(2) FS. Law Implemented 1.01(14), 295.07(1), 295.07(2)(c) FS. History—New 3-30-88, Formerly 22VP-1.003, Amended 2-
12-90, 6-21-92, 7-12-93, 12-27-98, 7-26-00, 6-11-08.

55A-7.004 Covered Employers.
This chapter applies to employment by the state, including the State University System, the State Community College System, the
Florida School for the Deaf and Blind, and the state’s political subdivisions as defined in Section 1.01(8), F.5., including counties,
cities, towns, villages, special tax school districts, special road and bridge districts, bridge districts, and all other districts in the state.

Specific Authority 295.07(2) FS. Law Implemented 295.07(1), 295.07(4} FS. History—-New 3-30-88, Formerly 22VP-1.004, Amended 2-12-90, 6-11-
08.

55A-7.005 Covered Positions.

(1) Positions of employment offered by the State as designated in Rule 55A-7.004, F.A.C., and listed below are covered by the
provisions of this Chapter.

(a) All positions under the state Career Service System.

(b) All positions under the State University System’s University Support Personnel System.

{c) All Career Service System positions under the State Community College System.

(d) All Career Service System positions under the Florida School for the Deaf and Blind.

(2) Positions of employment offered by a political subdivision of the state are covered by the provisions of this Chapter except
those that are filled by officers elected by popular vote or persons appointed to fill vacancies in such offices and the personal
secretary of each such officer, members of boards and commissions, persons employed on a temporary basis without benefits, heads
of departments, positions which require licensure as a physician, licensure as an osteopathic physician, licensure as a chiropractic
physician, and positions which require that the employee be a member of The Florida Bar.

Specific Authority 295.07(2) FS. Law Implemented 295.07(1), 295.07(4) FS. History—New 3-30-88, Formerly 22VP-1.005, Amended 2-12-90, 6-11-
08, '

55A-7.007 General Eligibility for Appointment and Retention Preference.
This chapter shall apply to any veteran or the spouse of any veteran who:
(1) Has not been classified by any branch of the Armed Forces of the United States as a deserter; or
(2) Has not recetved a discharge under less than honorable conditions upon separation from the Armed Forces.
(3) Who is a resident of the State of Florida.

Specific Authority 295.07(2) FS. Law Implemented 295.123, 295.07(3) FS. History—New 3-30-88, Formerly 22VP-1.007, Amended 12-27-98.



55A-7.008 Persons Eligible for Appointment and Retention Preference.
The following persons shall be eligible to receive preference in appointment and retention in employment:

(1) Disabled veterans who have served on active duty in any branch of the Armed Forces and who:

(2) Have a presently existing service-connected disability which is compensable under public laws administered by the DVA; or

(b) Are receiving compensation, disability retirement benefits, or pension by reason of public laws administered by the DVA
and the Department of Defense.

(2) The spouse of any person:

(a) Who has a total and permanent service-connected disability and who, because of this disability, cannot qualify for
employment; or

(b) Who is missing in action, captured in line of duty by a hostile force, or forcibly detained or interned in line of duty by 2
foreign government or power.

(3) A wartime veteran as defined in subsection 55A-7.003(12), F.A.C,, of this chapter.

(4) The unremarried widow or widower of a veteran who died of a service-connected disability.

(5) A veteran who has served in a campaign or expedition for which a qualifying campaign badge or expeditionary medal has
been authorized (including any armed forces expeditionary medal or the global war on terrorism medal).

Specific Authority 295.085(2) FS. Law Implemented 295.07(1) FS. History-New 3-30-88, Formerly 22VP-1.008, Amended 2-12-90, 6-21-92, 6-11-
08.

55A-7.009 Announcements, Applications and Due Process.
(1) The employer shall give notice in all announcements and advertisements of vacancies in covered positions that preference in
initial appointment will be given to eligible veterans and spouses of veterans.
_ (2) The covered employer shall inform preference-eligible applicants at the time of appllcatlon of the right to an investigation by
“the Department if a non-preference eligible applicant is appointed to a position, the time limits for requesting such investigation, and
the address to which the request for an investigation should be sent.
(3) Forms provided for application for covered employment shall ask whether the applicant is claiming veterans’ preference.
(4) Each covered employer shall ensure that records are maintained which document the manner of the selection and the

~ - propriety of the selection process and decision in accordance with federal and state laws.

Specific Authority 295.07(2) FS. Law Implemented 295.065, 295.11 FS. History-New 3-30-88, Formerly 22VP-1.009, Amended 2-12-90, 7-12-93,
6-11-08.

55A-7.010_ Employment Preference When Using a Numerically Based Selection Process.

(1) In all covered positions for which an examination, as defined in subsection 55A-7.003(7), F.A.C,, of this chapter, is used to
determine the qualifications for entrance into employment with a covered employer, the score of a preference-eligible applicant who
obtains a qualifying score on the examination shall be augmented as follows:

' (a) Where the highest possible examination score is 100, ten points shall be added to the scores of applicanis eligible under
subsections 55A-7.008(1) and (2), F.A.C.; five points shall be added to the scores of applicants eligible under subsections 55A-
- 7.008(3), (4) and (5), F.A.C;
~ (b) Where the highest possible examination score is other than 100, then 10 percent or 5 percent shall be added to the
applicant’s score under paragraph (a) or (b) above, as appropriate to give the preference-eligible applicant the equivalent of 10 points
or 5 points on a scale of 100.

(2) The names of persons eligible to receive a 10-point preference whose service-connected disabilities have been rated by the
DVA or the Department of Defense to be 30 percent or more shall be placed at the top of the appropriate register or employment list
in the order of their augmented ratings. This subsection shall not apply to classes of positions with Federal Government designations
in the U. S. Department of Labor, Employment and Training Administration’s Dictionary of Occupational Titles of professional or
technician.

(3} The names of all other preference-eligible applicants shall be placed on the appropriate register or employment list in the
order of their augmented ratings.

(4) Appointments to positions are required by the local merit system rules to be made from the appropriate register or
employment list in the rank order of their augmented ratings.



Specific Authority 295.07(2) FS. Law Implemented 295.08 FS. History-New 3-30-88, Formerly 22VP-1.010, Amended 2-12-90, 7-12-93, 12-27-98,
6-11-08.

55A-7.011 Employment Preference When Numerically Based Selection Process Is Not Used.

(1) In all covered positions for which an examination, as defined in subsection 55A-7.003(7), F.A.C,, is not used to determine
the qualifications for employment, preference in appointment, employment and retention shall be given first to those persons
included under subsections 55A-7.008(1) and (2), F.A.C., and second to those persons included under subsections 55A-7.008(3), (4)
and (5), F.A.C., provided such persons possess the minimum qualifications necessary to the discharge of the duties involved.

(2) Preference in appointment and employment requires that a preferred applicant be given special consideration at each step of
the employment selection process but does not require the employment of a preferred applicant over a nonpreferred applicant who is
the most qualified applicant for the position. Granting of an interview is one example of the type of special consideration which may
be given to a preferred applicant. If, at any stage of the hiring process, a preference-eligible veteran meets minimum qualifications
for an open position, then he or she will advance to the next step in the public employer’s selection process. If, at any step in the
selection process, a determination is made that the veteran is not qualified to advance to a subsequent step in the selection process,
such determination will receive a review at a higher level of management having authority to overturn the initial determination, to
ensure whether the determination was correct. In the event of any investigation conducted pursuant to Section 295.11, F.8., the
Department of Veterans® Affairs shall require that the agency or political subdivision which is party to such investigation
demonstrate how its policies were effectuated at each step of the employment selection process, including why an interview was not
provided, in regard to the individual preference-eligible applicant or employee who requested the investigation.

(3) The employer is required to document and justify the decision to hire a nonpreferred applicant over the prefetred applicant,
subject to the review of that decision by the Department of Veterans® Affairs as provided at Rule 55A-7.016, F.A.C,, of this Chapter,
and ultimately by the Public Employees Relations Commission.

Specific Authority 295.07(2) FS. Law Implemented 295.085, 295.11(4) FS. History—New 3-30-88, Formerly 22VP-1.011, Amended 2-12-90, 7-12-
93, 12-27-98, 12-28-04, 6-11-08.

-55A-7.0111 Reinstatement or Reemployment; Promotion Preference.

(1) When an employee in a covered position leaves employment of the state or its political subdivisions for the purpose of
serving in the Armed Forces of the United States and is separated therefrom with an honorable discharge, the state or its political
subdivision shall reinstate or reemploy such person under the following conditions:

(a) Reinstatement or reemployment is made to the same or to an equivalent position.

(b) Reinstatement or reemployment is made within one year of the date of separation from the military service, or, in the case of
extended active duty, within one year of the date of discharge or separation subsequent to the extension.

(2) Persons reinstated or reemployed under this section shall be awarded preference in promotion, and shall be promoted ahead
of all other employees who are as well or less qualified for the position. When an examination, as defined in Rule 55A-7.003,
F.A.C., is utilized, such persons shall be eligible for preference points and ranking on the register as provided by Rule 55A-7.010,
F.A.C., of this chapter. Eligibility for preference in promotion shall apply only to a veteran’s first promotion after reinstatement or
reemployment, without exception.

(3) If the reinstated or reemployed person is not promoted, the person retains promotion preference eligibility until the first
promotion following reemployment is satisfied.

(4) Where the reinstated or reemployed person is not promoted and the register is vacated to establish a new register for the next
promotion, such person shall retain eligibility for preference points and ranking on the new register as provided by Rule 55A-7.010,
F.A.C.

Specific Authority 295.07(2) FS. Law Implemented 295.08, 295.09 FS. History-New 3-30-88, Formerly 22VP-1.0111, Amended 6-11-08.

55A-7.012 Procedures for Commencement and Expiration of Preference.

Specific Authority 293.07(2) FS. Law Implemented 295.101 FS. History-New 3-30-88, Formerly 22VP-1.012, Amended 12-27-98, Repealed 6-11-
08.



55A-7.013 Documentation of Preference Claim.

(1) An applicant for a covered position who believes he or she is entitled to veterans’ preference in employment shall indicate
such preference on the application form.

(2) The applicant claiming preference is responsible for providing required documentation at the time of making an application
for a vacant position, or prior to the closing date of the vacancy announcement.

(3) The covered employer shall inform applicants of requirements for documentation of eligibility for preference.

(4) The covered employer shall determine whether an applicant is eligible for veterans’ preference.

(5) The covered employer shall document the employee’s election of veterans’ perference.

(6) Intentional misrepresentation of the claim for preference shall disqualify the applicant from claiming veterans’ preference,
and if employed, shall be subject to disciplinary action by the covered employer.

(7) Documentation shall include the following:

(a) Veterans, disabled veterans, and spouses of disabled veterans shall furnish a Department of Defense document commonly
known as form DD-214 or military discharge papers, or equivalent certification from the DVA, listing military status, dates of
service and discharge type.

(b) Disabled veterans shall also furnish a document from the Department of Defense, the DVA, or the Department certifying
that the veteran has a service-connected disability.

(¢) Spouses of disabled veterans shall also furnish either a certification from the Department of Defense or the VA that the
veteran is totally and permanently disabled or an identification card issued by the Department; spouses shall also furnish evidence of
marriage to the veteran and a statement that the spouse is still married to the veteran at the time of the application for employment;
the spouse shall aiso submit proof that the disabled veteran cannot qualify for employment because of the service-connected
disability.

{d) Spouses of persons on active duty shall furnish a document from the Department of Defense or the DVA certlfymg that the

person on active duty is listed as missing in action, captured in line of duty, or forcibly detained or interned in line of duty by a

foreign government or power; such spouses shall also furnish evidence of marriage and a statement that the spouse is married to the
person on active duty at the time of that application for employment.

. () The unremarried widow or widower of a deceased veteran shall furnish a document from the Department of Defense or the
DVA certifying the serwce—connected death of the veteran, and shall further furnish evidence of marriage and a statement that the
spouse is not remamed

Specific Authonty 29.’5.07(2) FS. Law Implemented 295.07 FS. History-New 3-30-88, Formerly 22 VP-1.013, Amended 2-12-90, 7-12-93, 12-27-98,
6-11-08.

55A-7.014 Notice and Docementation by Employer.

Specific Authority 295.07(2) FS. Law Implemented 295.11 FS. History—New 3-30-88, Formerly 22VP-1.014, Amended 12-27-98, Repealed 6-11-
08.

55A-7.015 Preference in Retention.

(1) In ali covered positions where layoffs are necessitated, special consideration in the retention of employees shall be given
first to those persons included under subsections 55A-7.008(1) and (2), F.A.C., and second to those persons included under
subsections 55A-7.008(3), (4) and (5), F.A.C., of this chapter. The point system procedures described in Rule 55A-7.010, F.AC,,
may also be utilized by covered employers. In the event that a point system is not utilized by the covered employer, the employer
must demonstrate how special consideration was afforded at each step in the retention process.

(2) Each covered employer shall ensure that records are maintained which document the manner of the retention and the
propriety of the retention process and decision in accordance with federal and state laws.

Specific Authority 295.07(2) FS. Law Implemented 295.07, 295.08, 385.085 FS. History—New 3-30-88, Formerly 22VP-1.015, Amended 7-12-93,
6-11-08.

55A-7.016 Enforcement of Preference.
(1) An applicant eligible for veterans® preference who believes he or she was not afforded employment preference in accordance



with this chapter may file a complaint with the Department at 9500 Bay Pines Blvd., Room 214, St. Petersburg, Florida 33708,
requesting an investigation. When the applicant has received notice of a hiring decision from a covered employer, the complaint
shall be filed within 21 calendar days from the date that the notice is received by the applicant. The day of receipt by the applicant of
the hiring decision will be presumed to be the date on the employer’s letter plus 5 calendar days for mail unless there is definitive
proof that the applicant received the notice earlier. When the applicant has not received notice of a hiring decision within two
calendar months of the receipt of the application by the employer, the applicant shall contact the employer to determine if the
position has been filled by a nonpreferred applicant. After having determined from information supplied by the employer that the
position has been filled by the appointment of a nonpreferred applicant, the preferred applicant may file a complaint within three
calendar months of the date the application was received by the employer. Receipt by the employer will be presumed to be the date
stamp utilized by the employer to document mail receipt on the date shown on the application, if no other proof of receipt is
available. If the position has not been filled, the time period for filing a complaint is extended to provide the preferred applicant one
calendar month after having determined that the position has been filled. It is the responsibility of the preferred applicant to maintain
contact with the employer to determine if the position has been filled.

(2) Within 10 calendar days of receipt of the complaint, the Department shall send a written acknowledgment of receipt to the
complainant, advising that the complaint will be acted upon in accordance with Chapter 55A-7, F.A.C., a copy of which shall be
furnished to the complainant.

(3) Within 10 calendar days of receipt of the complaint, the Department shall designate 2 Department representative who will be
responsible for conducting the investigation and requesting information from the employer.

{4) Within 30 calendar days of a request by the Department, the employer or hiring authority shall furnish the following
information: '

(a) The documentation required by subsection 35A-7.015(2), F.A.C., whichever applies.

(b) A statement justifying the hiring decision.

(c) If applicable, a statement as to whether the essential job functions can or cannot be performed by the applicant. If a
statement is provided advising the essential job functions cannot be performed by the applicant, then the hiring entity must also
provide information as to the type of employment accommodation which was considered and/or discussed with the applicant.

(5) Within 30 calendar days of receipt of the information from the covered employer, the Department shall issue its
investigative findings, by certified mail, return receipi requested, and shall provide copies to the complainant and the employer. The
report shall include the following:

(a) The name of the individual supplying the information from the employer.

(b) The nature of the information supplied.

(c) The rationale the agency used for not selecting the veteran.

(d) Whether the position was subject to employment preference under Rule 55A-7.010 or 55A-7.011, F.A.C., of this chapter.

(e) The nature of the preference which the applicant is claiming.

(f) A statement as to whether preference was afforded to the applicant.

(g) A factual finding, based on information considered, as to whether the veteran’s complaint is valid, invalid, and whether it
lacks merit.

(6) If the complaint is found to be invalid, the Department shall also notify the complainant, that the complainant may petition
the Public Employees Relations Commission for a hearing, within 20 calendar days from the date of receipt of the findings, and the
address to which the petition should be sent.

(7) If the complaint is found to be valid, at the time of issuing its findings to the complainant and employer, the Department
shall solicit from the employer a statement as to the action the employer proposes to take to resolve the complaint. The employer
shall send a written statement of the proposed action to the complainant by certified mail, return receipt requested, within 20
calendar days of the date the Department’s findings are issued, and the empleyer shall furnish a copy to the Department. The
complainant, if not satisfied with the proposed action, shall notify the Department in writing within 10 calendar days. The
Department shall netify the complainant within 10 calendar days of receipt of the complainant’s notice, by letter sent certified mail,
return receipt requested, of the right to petition the Public Employees Relations Commission for a hearing within 20 calendar days
from the receipt of such letter, and the address to which the petition shall be sent.

(8) If the complaint is found to be valid and the employer fails to send a written statement of the proposed action to the
complainant within 20 calendar days of the date the Department’s findings are issued to the complainant and employer, the



complainant shall, within 10 calendar days, advise the Department of the employer’s failure to effect a resolution satisfactory to the
complainant. The Department shall notify the complainant within 10 calendar days of receipt of the complainant’s notice, by letter,
sent certified mail, return receipt requested, of the right to petition the Public Employees Relations Commission for a hearing within
20 calendar days from receipt of such letter, and the address to which the petition should be sent.

Specific Authority 295.07(2) FS. Law Implemented 295.11 FS. History—New 3-30-88, Formerly 22VP-1.016, Amended 2-12-90, 7-12-93, 12-27-98,
6-11-08.

55A-7.017 Administrative Review.,
A representative of the Department shall, upon written request of the complainant or the employer, testify at the Public Employees
Relations Commission hearing as to the investigative findings. Such testimony shall be given by telephone wherever possible.

Specific Authority 295.07(2) FS. Law Implemented 295.11 FS. History-New 3-30-88, Formerly 22VP-1.017, Amended 2-12-90, 7-12-93, 12-27-98.
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Title | Chapter 1 View Entire Chapter
CONSTRUCTION OF STATUTES DEFINITIONS

1.01 Definitions.—In construing these statutes and each and every word, phrase, or part hereof,
where the context will permit:

(1} The singular includes the plural and vice versa.

(2) Gender-specific language includes the other gender and neuter.

(3) The word “person” includes individuals, children, firms, associations, joint adventures,
partnerships, estates, trusts, business trusts, syndicates, fiduciaries, corporations, and all other groups
or combinations.

(4) The word “writing” includes handwriting, printing, typewriting, and all other methods and means
of forming letters and characters upon paper, stone, wood, or other materials. The word “writing” atso
includes information which is created or stored in any electronic medium and is retrievable in
perceivable form. '

{5) The word “vath” includes affirmations.

(6) Reference to any office or officer includes any person authorized by law to perform the duties of

- such office.

(7) Reference to the population or number of inhabitants of any county, city, town, village, or other
political subdivision of the state shall be taken to be that as shown by the last preceding official
decennial federal census, beginning with the Federal Census of 1950, which shall also be the state
census and shall control in all population acts and constitutional apportionments, unless otherwise
ordered by the Legistature,

{8) The words “public body,” “body politic,” or “political subdivision” include counties, cities,
towns, villages, special tax school districts, special road and bridge districts, bridge districts, and all
other districts in this state.

(9) Crude turpentine gum (oleoresin), the product of a living tree or trees of the pine species, and
gum-spirits-of-turpentine and gum resin as processed therefrom, shall be.taken and understood to be
agricultural products, farm products, and agricultural commodities.

{10) The term “natural barrier” when used with reference to the possession of real estate includes
any cliff, river, sea, gulf, lake, slough, marsh, swamp, bay, lagoon, creek, saw grass area, or the like.

(11) The words “registered mail” include certified mail with return receipt requested.

(12) Whenever the terms “agriculture,” “agricultural purposes,” “agricultural uses,” or words of
similar import are used in any of the statutes of the state, such terms include aquaculture, horticulture,
and floriculture; aquacultural purposes, horticultural purposes, and floricultural purposes; aquacultural
uses, horticultural uses, and floricultural uses; and words of similar import applicable to agriculture are
likewise applicable to aquaculture, horticulture, and floriculture.

(13) The word “minor” includes any person who has not attained the age of 18 years.
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(14) The term “veteran™ means a person who served in the active military, naval, or air service and
who was discharged or released therefrom under honorable conditions only or who later received an
upgraded discharge under honorable conditions, notwithstanding any action by the United States
Department of Veterans Affairs on individuals discharged or released with other than honorable
discharges. To receive benefits as a wartime veteran, a veteran must have served in a campaign or
expedition for which a campaign badge has been authorized or a veteran must have served during one of
the following periods of wartime service:

(a) Spanish-American War: April 21, 1898, to July 4, 1902, and including the Philippine Insurrection
and the Boxer Rebellion, :

(b) Mexican Border Period: May 9, 1916, to-April 5, 1917, in the case of a veteran who during such
period served in Mexico, on the borders thereof, or in the waters adjacent thereto,

(c) World War I: April 6, 1917, to November 11, 1918; extended to April 1, 1920, for those veterans
who served in Russia; also extended through July 1, 1921, for those veterans who served after November
11, 1918, and before July 2, 1921, provided such veterans had at least 1 day of service between April 3,
1917, and November 12, 1918,

(d) World War Il: December 7, 1941, to December 31, 1946.

(&) Korean Conflict: June 27, 1950, to January 31, 1955,

(f) Vietnam Era: February 28, 1961, to May 7, 1975. '

(g) Persian Gulf War: August 2, 1990, to January 2, 1992.

{h) Operation Enduring Freedom: October 7, 2001, and ending on the date thereafter prescribed by
presidential proclamation or by law.

(i) Operation Iraqi Freedom: March 19, 2003, and ending on the date thereafter prescribed by
presidential proclamation or by law.

(15) The term “wrecker operator” means any person or firm regularly engaged for hire in the
business of towing or removing motor vehicles.

History.—RS 1, 2064; GS 1, 2580; RGS 1, 3939; CGL 1, 5858; s. 1, ch. 16297, 1933; CGL 1936 Supp. 1(1); s. 1, ¢h. 17750,
1937; CGL 1940 Supp. 1365(43); s. 1, ch. 24139, 1947; s. 1, ch. 57-98; 5. 1, ch. 61-486; s. 1, ch. 63-572; 5. 1, ch. 69-195; 5. 1,
ch. 73-21; s. 1, ch. 78-10; s. 1, ch. 84-114; s. 8, ch. 88-33; s. 1, ch. 90-92; 5. 1, ch. 92-80; s. 1, ch. 95-147; s. 3, ch. 96-224; s.
1, ch. 96-247; s. 1, ch. 98-121; 5. 1, ch, 98-324; 5. 1, ch, 2003-42; s. 1, ch. 2007-32.

Note.— (10) Former s. 1.03.
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Select Year: 2010

The 2010 Florida Statutes

Title XX Chapter 295 View Entire Chapter
VETERANS | Aws RELATING TO VETERANS: GENERAL PROVISIONS

295.07 Preference in appointment and retention.—

(1) The state and political subdivisions in the state shall give preference in appointment and
retention in positions of employment to:

{a) Those disabled veterans:

1.  Who have served on active duty in any branch of the Armed Forces of the United States, have
been separated therefrom under honorable conditions, and have established the present existence of a
service-connected disability which is compensable under public laws administered by the U.S.
Department of Veterans' Affairs, or

2. Who are receiving compensation, disability retirement benefits, or pension by reason of public
laws administered by the U.S. Department of Veterans® Affairs and the Department of Defense.

{(b) The spouse of any person who has a total disability, permanent in nature, resulting from a
service-connected disability and who, because of this disability, cannot qualify for employment, and the
spouse of any person missing in action, captured in line of duty by a hostile force, or forcibly detained

_or interned in line of duty by a foreign government or power.

‘ ‘(c) A veteran of any war as defined in s. 1.01(14). The veteran must have served at least 1 day
during a wartime period to be eligible for veterans’ preference. Active duty for training shall not be
allowed for eligibility under this paragraph.

(d) The unremarried widow or widower of a veteran who died of a service-connected disability.

{2) The Department of Veterans’ Affairs shall adopt rules to ensure that veterans are given special
consideration in the employing agency’s selection and retention processes. The rules must include the
award of point values as articulated in s. 295.08, if applicable, or, where point values are not relevant,
must include procedures to ensure that veterans are given special consideration at each step of the
employment selection process, unless the sponsoring governmental entity is a party to a collective
bargaining agreement, in which case the collective bargaining agreement must comply within 90 days
following ratification of a successor cotlective bargaining agreement or extension of any existing
collective bargaining agreement. .

(3) Preference in employment and retention may be given only to eligible persons who are described
in subsection (1) and who are residents of this state.

(4) The following positions are exempt from this section:

(a) Those positions that are exempt from the state Career Service System under s. 110.205(2);
however, all positions under the University Support Personnel System of the State University System as
well as all Career Service System positions under the Florida Community College System and the School
for the Deaf and the Blind, or the equivalent of such positions at state universities, community colleges,
or the School for the Deaf and the Blind, are included.
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(b) Positions in political subdivisions of the state which are filled by officers elected by popular vote
or persons appointed to fill vacancies in such offices and the personal secretary of each such officer,
members of boards and commissions, persons employed on a temporary basis without benefits, heads of
departments, positions that require licensure as a physician, licensure as an osteopathic physician,
licensure as a chiropractic physician, and positions that require that the employee be a member of The
Florida Bar.

History.—s. 1, ch. 24201, 1947; 5. 1, ch. 70-7; s. 1, ch. 77-422; s. 1, ch. 78-372; 5. 1, ch. 80-370; s. 4, ch. 87-356; s. 1, ch.
89-323; s. 3, ch. 92-80; 5. 2, ch. 98-33; 5. 79, ch. 99-13; s. 1, ch. 2001-273; s. 2, ch. 2003-42; 5. 42, ch. 2007-217.
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HB 699 2007
1 A bill to be entitled
2 An act relating to preference in public employment for
3 veterans; repealing s. 295.101, F.S., relating to the
4 expiration of preference in public employment and
5 retention in public employment given to specified veterans
6 and spouses thereof after an application of such
7 preference; amending s. 110.2135, F.S.; correcting a
8 cross-reference, to conform; providing an effective date.
9

10| Be It Enacted by the Legislature of the State of Florida:

11
12 Section 1. Section 295.101, Florida Statutes, ig repealed.
13 Section 2. Subsection (1} of section 110.2135, Florida

14| Statutes, is amended to read:

15 110.2135 Preference in employment, reemployment,

16| promotion, and retention.--

17 (1) Preference in employment, reemployment, promotion, and
18| retention shall be given to an eligible wveteran pursuant to ss.
19| 2985.07, 295.08, 295.085, and 295.09—and-285-1+63+ as long as the
20| veteran meets the minimum eligibility requirements and has the
21! knowledge, skills, and abilities required for the particular

22| position.

23 Section 3. Thig act shall take effect July 1, 2007.
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CHAPTER 2003-42

Committee Substitute for Senate Bill No. 2378

An act relating to veterans’ affairs; amending s. 1.01, F.8,; revising the
definition of the term “veteran”; providing preference eligibility to
veterans who served in a campaign or expedition for which a cam-
paign badge has been authorized; providing an end date to the Per-
sian Gulf War; amending s. 295.07, F.S.; excluding active duty for
training from criteria for eligibility for veterans’ appointment and
retention preference; amending s. 295.182, F.S,; deleting timeframe
for authorization to receive contributions from public bodies to the
Florida World War II Veterans Memorial Matching Trust Fund;
amending s. 296.10, F.S,; authorizing the automatic adjustment in
contributions to support a resident whenever there is an increase in
benefit amounts payable under Title II of the Social Security Act;
providing an effective date.

Be It Enacted by the Legislature of the State of Florida:

Section 1. Subsection (14) of section 1.01, Florida Statutes, is amended
to read:

1.01 Definitions.—In construing these statutes and each and every word,
phrase, or part hereof, where the context will permit:

(14) The term “veteran” means a person who served in the active mili-
tary, naval, or air service and who was discharged or released therefrom
under honorable conditions only or who later received an upgraded dis-
charge under honorable conditions, notwithstanding any action by the
United States Department of Veterans Affairs on individuals discharged or
released with other than honorable discharges. To receive benefits as a
wartime veteran, a veteran must have served in a campaign or expedition
for which a campaign badge has been authorized or a veteran must have
served during one of the following periods of wartime service:

(a) Spanish-American War: April 21, 1898, to July 4, 1902, and including
the Philippine Insurrection and the Boxer Rebellion.

(b) Mexican Border Period: May 9, 1916, to April 5, 1917, in the case of
a veteran who during such period served in Mexico, on the borders thereof,
or in the waters adjacent thereto.

(¢) World War I: April 6, 1917, to November 11, 1918; extended to April
1, 1920, for those veterans who served in Russia; also extended through July
1, 1921, for those veterans who served after November 11, 1918, and before
July 2, 1921, provided such veterans had at least 1 day of service between
April 5, 1917, and November 12, 1918,

(d) World War II: December 7, 1941, to December 31, 1946.
() Korean Conflict: June 27, 1950, to January 31, 1955.
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() Vietnam Era: February 28, 1961, to May 7, 1975.
(g) Persian Gulf War: August 2, 1990, to January 2, 1992 and endingen

Section 2. Paragraph (¢) of subsection (1) of section 295.07, Florida Stat-
utes, is amended to read:

295.07 Preference in appointment and retention.—

{1) 'The state and political subdivisions in the state shall give preference
in appointment and retention in positions of employment to:

(¢) A veteran of any war as defined in s. 1.01(14). The veteran must have
served at least 1 day during g wartime period to be eligible for veterans’
preference. Active duty for training shall not be allowed for eligibility under

this paragraph.

Section 3. Subsection (2) of section 295.182, Florida Statutes, is amended
to read:

295.182 Florida World War II Veterans Memorial Matching Trust Fund;
contributions; use.—

(2) Forthe-2002-2003-figeal yearonly; The department may receive con-
tributions from public bodies as defined in s. 1.01(8). Public bodies are
authorized to appropriate funds, in lump sum or otherwise, for the purpose
of making contributions to the trust fund, Thi i i
2003,

Section 4. Section 296.10, Florida Statutes, is amended to read:
296.10 Residents; contribution to support.—

{1)a) Each resident of the home who receives a pension, compensation,
or gratuity from the United States Government, or income from any other
source of more than $100 per month, with adjustments in accordance with
paragraph (b), shall contribute to his or her maintenance and support while
a resident of the home in accordance with a schedule of payment determined
by the administrator and approved by the director. The total amount of such
contributions must be to the fullest extent possible, but may not exceed the
actual cost of operating and maintaining the home.

(b) Whenever there is an increase in benefit amounts payable under Title
II of the Social Security Act, 42 1U.S.C. ss. 401 et seq., ag a result of a
determination made under section 215G) of such act, 42 U.8.C. 5. 415(), the
administrator shall inerease the amount that each resident shall be allowed
to retain. The increased amount will be determined by the percentage used
to increase the benefits under the Social Security Act, 42 U.S.C. ss. 401 et
seq. This firgt such increase to residents’ personal use funds will take place

on January 1. 2004, and shall be continued each ensuing year that there is
an increase in benefits under the gaid act.
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Section 5. This act shall take effect upon becoming a law.
Approved by the Governor May 23, 2003.
Filed in Office Secretary of State May 23, 2003.
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